
MINUTES OF THE OCTOBER 29, 2019 
REGULAR MEETING OF THE 

WASHOE COUNTY SCHOOL DISTRICT 
BOARD OF TRUSTEES 

 
October 29, 2019 
 
1. Opening Items  
 
1.01 CALL TO ORDER 

 
The regular meeting of the Board of Trustees was called to order at 4:05 p.m. at the 
Washoe County School District’s Central Administration Building, 425 East Ninth Street, 
Reno, Nevada. 
 
1.02 ROLL CALL 

 
President Katy Simon Holland and Board Members Jacqueline Calvert, Andrew Caudill, 
Ellen Minetto, Malena Raymond, and Angela Taylor were present.  Board Member Scott 
Kelley was not present at the time of roll call.  Interim Superintendent Kristen McNeill, 
Student Representative Nathan Noble, and staff were also present. 
 
1.03 PLEDGE OF ALLEGIANCE 
 
Student Representative Nathan Noble led the meeting in the Pledge of Allegiance. 
 
1.04 ACTION TO ADOPT THE AGENDA  
 
Interim Superintendent McNeill requested Agenda Item 4.06, Presentation of the 
Strategic Technology Plan, be pulled from the agenda to allow staff additional time to 
prepare.  The item would be placed on a future agenda of the Board of Trustees. 
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees pulls Agenda Item 4.06 and approves the agenda as revised.  The 
result of the vote was Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, Katy 
Simon Holland, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  
Motion Carries. 
 
2. Consent Agenda Items 
 
President Simon Holland opened the meeting to public comment. 
 
Toni Maresjo, Washoe Support Professionals Association, provided comments related to 
Consent Agenda Item 2.08, Approval and adoption of changes to the Negotiated 
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Agreement between the Washoe County School District and the Washoe Education 
Support Professionals for a term of agreement from 2019-2021, which includes various 
changes to include but not limited to complaint procedures and accumulation of leave.  
She thanked the Board for their consideration of the employment agreement and urged 
approval. 
 
Connie Thompson spoke to Consent Agenda Item 2.08.  She expressed concern over the 
pay of classified employees because she believed there remained many District 
employees on government assistance.  She noted she had been a proponent of the 
marijuana tax because she thought the additional revenue would be used to provide living 
wages for school district employees throughout Nevada.  Her greatest concern was that 
the members of the Washoe Education Support Professionals were not provided ample 
opportunity to review and comment on the proposed agreement prior to the association 
approving the agreement.  She would like to see any types of similar agreements opened 
for at least a week so everyone had a chance to review and comment. 
 
President Simon Holland requested staff address the concerns. 
 
Virginia Doran, Director of Labor Relations, noted the District did not have any control 
over any association’s ratification process.  Each employee association set their own rules 
and processes on the distribution and timeline for review of documents. 
 
It was moved by Trustee Taylor and seconded by Trustee Caudill that the Board of 
Trustees approves Consent Agenda Items 2.02 through 2.13. The result of the 
vote was Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, 
Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 

2.02 The Board of Trustees approved the minutes of the June 25, 2019 Regular 
Meeting of the Board of Trustees. 

 
2.03 The Board of Trustees approved the minutes of the September 10, 2019 

Work Session of the Board of Trustees. 
 
2.04 The Board of Trustees approved the three (3) year agreement with Vision 

Service Plan for vision services, effective January 1, 2020, in the annual 
approximate amount of $113,420.88, for a total approximate amount of 
$340,262.64, from the District’s Insurance Fund. 

 
2.05 The Board of Trustees authorized the request of the Other Post-

Employment Benefits (OPEB) Trust Fund Board of Trustees to 
transfer/expend money from the District’s OPEB Trust Fund for the purpose 
of making payments for retiree benefits for the Fiscal Year 2019-20 in the 
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amount of $5,990,019, as allowed by Nevada Administrative Code (NAC) 
287.792. 

 
2.06 The Board of Trustees approved, pursuant to Nevada Revised Statute 

286.523, English Language Arts Teacher as a critical labor shortage area in 
order to hire individuals under critical needs status. 

 
2.07 The Board of Trustees awarded Bid #20-19-B-09-AA, Water Main Extension 

at Verdi Elementary School, to Aspen Developers Corp in the amount of 
$1,299,000. 

 
2.08 The Board of Trustees approved and adopted changes to the negotiated 

agreement between the Washoe County School District and the Washoe 
Education Support Professionals. 

 
2.09 The Board of Trustees approved and adopted changes to the negotiated 

agreement between the Washoe County School District and the Association 
of Professional & Technical Administrators. 

 
2.10 The Board of Trustees approved the 1st quarter Fiscal Year 2019-20 average 

daily attendance and pupil-teacher rations for grades K-3 report to be filed 
with the Nevada Department of Education. 

 
2.11 The Board of Trustees provided final approval for the proposed revision of 

Board Policy 9100, Public Bodies (formerly entitled, “Committees of the 
Board of Trustees”). 

 
2.12 The Board of Trustees provided final approval for the proposed revision of 

Board Policy 5345, Prevention and Treatment of Sport Related Injuries. 
 
2.13 The Board of Trustees provided final approval for the proposed adoption of 

Board Policy 5625, Student Health and Welfare, and the corresponding 
deletion of Board Policy 5038, Student Health, Welfare, and Rights. 

 
3. General Public Comment 
 
3.01 PUBLIC COMMENT 
 
John Eppolito, Protect Nevada Children, mentioned he had requested information at the 
prior meeting and was frustrated with the responses he received from the District.  He 
indicated the responses to four of the questions were that the District did not have to 
respond and the response for the final question was a list of information that did not 
include a response to what was actually requested.  He reviewed the questions asked 
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and indicated that the law might not require a response from the District, but he believed 
the District should respond so parents had the ability to protect their children’s future 
from companies that collected student data and created profiles on them.  He did not 
appreciate that his children in high school spent the majority of their class time online 
because, as a former teacher, he felt the students should be learning from the teachers 
and not a computer.  He urged the Board to allow parents to opt out of using technology 
in school. 
 
Seth Sengy was a high school student in the District.  He believed it was not right that 
the victim of an assault should be forced to attend the same classes or even school as 
the person who committed the assault.  He believed the person convicted of the assault 
should have access to an education, but that individual should be required to attend a 
different school.  He stated it was traumatizing for the victim because they could not 
focus on their school work or even feel they were in a safe environment when the 
attacker was in the same location.  He indicated the school accommodations of 
escorting the victim to classes was not an adequate solution because many things could 
still happen.  He cautioned that victims who did not feel safe or supported might 
eventually stop going to school in order to feel safe. 
 
Trustee Scott Kelley connected to the meeting at 4:30 p.m. through teleconference. 
 
4. Items for Presentation, Discussion, Information and/or Action 
 
4.01 PRESENTATION AND DISCUSSION ON THE NEW WASHOE COUNTY 

SCHOOL DISTRICT (WCSD) MOBILE COMMUNICATION APPLICATION 
 
Irene Payne, Chief Communication and Community Engagement Officer, was excited to 
present the new mobile app for the District.  The app would provide the District with an 
additional platform to provide news and updates to students, families, and staff.  The app 
did not require anyone to log on so no personal information was being collected or stored.  
It was important to note the app was still being developed and a beta test would be 
launched soon, with the intent of releasing the app to the full community at the beginning 
of the calendar year. 
 
Megan Downs, Communications Manager, reiterated the app was an extension of the 
other mass communication tools the District used to provide information to families, such 
as ConnectEd.  The content for the app was pulled from the District’s website, as well as 
individual schools, including social media feeds.  Communications was currently 
promoting the app through existing channels so the community was aware it would be 
launched soon. 
 
Charles Rahn, Social Media Specialist, provided a preview of the app and the content 
included.  It was important to note, when the app was first accessed on a mobile device, 
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the user would be asked to select the school or schools they were interested in following.  
Once selected, the user would then have access to the individual school’s calendar and 
social media feeds, as well as the main stories released by the District.   
 
Trustee Caudill wondered if there was a way to include information on which Trustees 
represented each school when someone selected the schools they wanted to follow.  He 
mentioned he would often hear from members of the community that they did not know 
who their Trustees were or where to find the information.  Mr. Rahn stated he was 
currently working on a section for the app that would allow someone to find out who their 
Trustees were; however, the code was not complete and he did not want to release the 
section until he was sure it was working properly.   
 
Mr. Rahn continued with a review of various sections to the current app.  The calendar 
section would allow the user to add events to their personal calendar on their phone.  
Other sections included Infinite Campus, notifications, superintendent, transportation and 
busing information, Safe Voice reporting, and the ability to add funds to lunch accounts.  
He would continue to work on other areas on the District website to determine how they 
could also be added to the app. 
 
Trustee Minetto asked if the app would be easier to navigate than the District’s website.  
Mr. Rahn remarked that the actual information would be the same but the app would 
show fewer sections at one time.  The intent was to focus on the sections of the website 
that were visited most often and information more relevant to families.  Ms. Payne stated 
they did select the current sections of the app from the areas of the website that were 
most visited by families and the community.   
 
Interim Superintendent McNeill appreciated the efforts by Communications.  She looked 
forward to the release of the app and recommended the beta test actually be conducted 
not only with members of the Leadership Team, but with a school community as well so 
they were able to receive feedback from students and parents. 
 
Trustee Taylor suggested adding a section that would take users to the building website 
so the community could access information on what capital projects were occurring. 
 
President Simon Holland requested clarification on the SchoolBucks section and if parents 
would be able to actually add funds to the accounts.  Mr. Rahn stated the section was 
really just a link to the SchoolBucks mobile app so they could just access their account. 
 
Student Representative Noble believed the app would also help with student engagement 
because the information was easily accessible, especially for snow days or delayed starts. 
 
Trustee Taylor wondered if there was anything in particular students would be interested 
in accessing that was not already included.  Student Representative Noble mentioned 
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floor maps of the individual schools might help, especially for incoming freshmen since 
high schools were so much larger than other schools. 
 
Trustee Caudill remarked it might be helpful for those families who would be attending 
the new schools, or any student being rezoned, to have quick access to information on 
what they needed to do or about upcoming meetings for their new schools.  Ms. Payne 
commented that Communications was looking at how to add information on rezoning.  
For the new schools, once their website were live, they would be added to the list of 
schools to select from on the app.   
 
Trustee Taylor suggested having the Student Advisory Council review the app to see if 
there were any additional areas the students would be interested in seeing included.  Ms. 
Payne indicated they were also interested in having other committees and groups look at 
the information to ensure the app was providing the appropriate and relevant information. 
 
4.02 DISCUSSION AND POSSIBLE ACTION TO APPROVE THE EXECUTIVE 

SEARCH AND INDEPENDENT CONTRACTOR AGREEMENTS TO ENGAGE JG 
CONSULTING, LLC IN SUPPORT OF THE SUPERINTENDENT SEARCH 
PROCESS IN THE AMOUNT OF $30,000 PLUS RELATED CANDIDATE 
TRAVEL EXPENSES THAT REMAIN TO BE DETERMINED AS A PART OF THE 
SEARCH PROCESS, FOR A TOTAL AMOUNT NOT TO EXCEED $60,000 

 
Emily Ellison, Chief Human Resources Officer, explained the Board had previously voted 
to select JG Consulting to support the Superintendent Search Process.  The agenda item 
would approve the executive search and independent contract agreements, which had 
been reviewed by both the Purchasing and Legal Departments.  The timeline related to 
many of the events remained in flux because the Board still needed to meet with JG 
Consulting to establish the timeline and related events/activities that were part of the 
process.  She noted JG Consulting had been extremely receptive and easy to work with 
throughout the process.   
 
President Simon Holland highlighted the amount of the actual contract with JG Consulting 
was lower than the estimates provided by The Council of the Great City Schools, so she 
appreciated JG Consulting was mindful of protecting taxpayer dollars as part of the 
process. 
 
It was moved by Trustee Raymond and seconded by Trustee Minetto that the Board of 
Trustees approves the Executive Search and Independent Contractor 
Agreements with JG Consulting, LLC in support of the Superintendent Search 
Process in the amount of $30,000 and authorizes additional funding for travel 
expenses related to the search in an amount not to exceed $30,000, for a total 
not to exceed amount of $60,000. The result of the vote was Unanimous: (Yea: 
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Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Scott Kelley, Ellen Minetto, 
Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
4.03 POSSIBLE ACTION TO ADOPT WASHOE COUNTY SCHOOL DISTRICT 

BOARD RESOLUTION 19-014, A RESOLUTION AUTHORIZING THE 
ISSUANCE OF THE WASHOE COUNTY SCHOOL DISTRICT, NEVADA, 
GENERAL OBLIGATION (LIMITED TAX) VERDI WATERLINE BOND 
(TAXABLE) IN AN AMOUNT NOT TO EXCEED $500,000; AND 
AUTHORIZING THE CHIEF FINANCIAL OFFICER TO EXECUTE THE LOAN 
CONTRACT BETWEEN THE STATE OF NEVADA ACTING BY AND THROUGH 
THE DEPARTMENT OF CONSERVATION AND NATURAL RESOURCES, 
DIVISION OF ENVIRONMENTAL PROTECTION AND THE DISTRICT IN 
CONNECTION THERE WITHIN 

 
Mark Mathers, Chief Financial Officer, explained the Board approved the contract to 
extend a water main line at Verdi Elementary School as part of the Consent Agenda.  The 
estimated cost of the extension was $1.5 million; however, the District was able to apply 
for and receive a $500,000 commitment from the State’s Clean Drinking Water Revolving 
Fund, which reduced the District’s cost to about $1 million.  Board Resolution 19-014 
would allow for the loan of the $500,000 that the State would then forgive upon 
completion of the project.  The District’s Bond Counsel had determined that the amount 
did constitute a loan and until repaid would be considered a liability for the District so the 
authorization of a general obligation bond was required.   
 
President Simon Holland noted Verdi Elementary School was currently on well service, 
which had frequently failed over the past few years, leaving Verdi without water for 
periods of time.  The extension was not related to growth in the area, but would allow 
Verdi Elementary School constant access to safe and clean water for the students. 
 
Trustee Taylor wondered if the District would be required to pay interest on the debt.  
Mr. Mathers stated the District would not pay interest on the loan. 
 
It was moved by Trustee Caudill and seconded by Trustee Taylor that the Board of 
Trustees adopts Washoe County School District Board Resolution 19-014, A 
resolution authorizing the District to issue General Obligation (Limited Tax) 
Verdi Waterline Bonds (Taxable) in an amount not to exceed $500,000; and 
authorizing the Chief Financial Officer to execute the loan contract between 
the State of Nevada acting by and through the Department of Conservation 
and Natural Resources, Division of Environmental Protection and the District 
in connection there within. The result of the vote was Unanimous: (Yea: Jacqueline 
Calvert, Andrew Caudill, Katy Simon Holland, Scott Kelley, Ellen Minetto, Malena 
Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 



Minutes of the Regular Meeting of the Board of Trustees 
October 29, 2019 

Pg. 8 
 

4.04 PRESENTATION AND DISCUSSION OF THE 2019-20 
ALLOCATION/OVERAGE PROCESS AND POSSIBLE ACTION FOR THE 
BOARD OF TRUSTEES TO PROVIDE DIRECTION TO INTERIM 
SUPERINTENDENT DR. KRISTEN MCNEILL FOR IMPROVEMENTS TO THE 
PROCESS 

 
Emily Ellison, Chief Human Resources Officer, began the presentation on the 
allocation/overage process.  While the District was grateful for the efforts of the Nevada 
Legislature to increase funding for school districts, the reality was the District did not 
have the resources to support teaching positions that were not supported by student 
enrollment so there were times a teaching position had to be moved from one school or 
classroom to another location.  The District had continually tried to improve the process 
because it was not easy for staff or students to have to change classes after school had 
begun.  The intent was always to minimize the impacts to students and staff.  It was 
important to note the process was subject to negotiation with the employee associations, 
so while staff was looking for feedback, she cautioned that there could be some things 
that could not be quickly changed.   
 
Jeff Bozzo, Assistant Director, Budget and Position Control, provided an overview of the 
allocation process used by the District.  Allocations were based primarily on enrollment 
projections for not only individual schools, but individual grade levels as well.  The 
information was then sent to principals for review and input.  Adjustments were made as 
needed then applied to the staffing guidelines and reviewed by the Office of School 
Leadership prior to being sent to the schools.  Allocation changes and teacher retirements 
began the spring overage process where staffing changes were made for the upcoming 
school year.  The District continued to review and refine enrollment numbers throughout 
the summer so adjustments could be made prior to the start of school.   
 
Ms. Ellison explained how the Human Resources Department worked with the schools 
during the summer to ensure the allocations were filled appropriately.  She provided 
additional information on how the Department worked with the Office of Academics to 
determine if possible overages could be converted into the new Literacy Specialist 
positions the schools received from the Legislature so staff could remain in the schools.  
They received feedback from the employee associations and the schools on the proposal 
and were able to address concerns if the Specialist positions were eliminated during the 
2021 Legislative Session.   
 
Interim Superintendent McNeill clarified the Literacy Specialists were part of the Nevada 
KIDS Read/Read by Grade Three legislation.  Previously the state had not provided 
funding for the Literacy Specialists, so the District was grateful the positions were funded 
through the biennium.   
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Mr. Bozzo provided information on the fall adjustment process.  Enrollment counts 
continued throughout the first four weeks of the school year to determine if there were 
changes based on the number of students in the classes.  The final count was considered 
“Count Day” for the District to true-up the allocations between projected and actual 
enrollment, as well as the projected and actual budget.   
 
Dr. Troy Parks, Lead Area Superintendent, added that because of the efforts throughout 
the summer and early conversations with principals on enrollments in Infinite Campus, 
the District was able to be proactive in many areas and minimize movement of students 
and staff more than had occurred in prior years.  The process for determining final 
allocations was presented and included the number of students away from triggering an 
additional allocation, new housing developments, school capacity, and the star rating of 
the school.  The Office of School Leadership would also work closely with the principals 
on what they were seeing in the schools and the areas surrounding the schools because 
they had greater information from that community than District administration.   
 
Trustee Raymond requested clarification on how the special programs in the schools were 
included as part of the allocation process.  Mr. Bozzo mentioned students in fully 
contained special education programs or gifted and talented (GT) programs, where the 
students spent the majority of their day in the particular program, did reduce the 
allocation count for the schools slightly.  The District did not reduce the allocation counts 
for other programs, such as dual language programming.  Dr. Parks added the special 
education and GT allocations were already factored into the allocation process through 
their respective departments.   
 
Trustee Raymond raised the question because at Jessie Beck Elementary School, the dual 
language 4th grade class did not have a large number of students; however, the other 4th 
grade classes had over 30 students each.  It was difficult to explain to families why their 
children were in a class of over 30 students, when there was another class with only 10 
students.  She did not want to see specialized programs, such as dual language, 
eliminated but believed there should be additional considerations related to allocations.  
She would like to see the allocation process for any specialized program similar to that of 
special education and GT if possible.   
 
Interim Superintendent McNeill agreed that the allocation for a specialized program 
should move with the students, so as the students moved up in grades, so did that 
allocation.  She requested additional information be provided on allocations related to 
special education student not part of self-contained classrooms because there were 
additional supports needed that could trigger allocations.  Mr. Bozzo noted special 
education students who were not part of a self-contained classroom were counted as part 
of the general student enrollment for the schools.  The Special Education Department 
would then provide an allocation for a resource teacher at the size of 24:1. 
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Ms. Ellison explained the fall overage process was based on the final enrollment counts 
for the schools.  The goal was to have as little movement as possible after school had 
started, so the communication during the summer with the principals and schools was 
critical.  The District was aware the overage process was rough on not only students, but 
staff as well.  Once the overage process began, external hiring was put on hold until all 
current employees were placed.  Human Resources worked with schools and departments 
to make the hold period as short as possible and had been able to decrease the length 
of the hold period over the past 3 school years.  Opportunities for improvement to the 
process were discussed, with the ultimate goal of decreasing the number of overages and 
minimizing student movement.  One positive aspect of the overage process during the 
current school year was that all overages resulted in one to one placements, meaning the 
school had a particular person in mind and the employee had a particular school in mind 
and they were able to match them both.  No overage meetings to place employees in 
positions where they did not want to go were required.   
 
Dr. Parks reviewed the next steps for improving the process.  The District would take the 
process used during the current school year to an administrators’ meeting soon to solicit 
feedback from principals and employee associations. 
 
Trustee Taylor appreciated the work the District had done.  She believed the process had 
improvement because she did not receive as many calls from staff and families about the 
process. 
 
Trustee Kelley thanked staff for their willingness to look at the process and make changes.  
He agreed with Trustee Taylor that there had not been as many calls from families and 
staff regarding changes.  He remarked that changes in classes at the elementary school 
level were often the most difficult for students, so he wondered if the District had ever 
considered alternatives to the final count day for elementary schools.  He asked if a 
staggered approach to enrollment counts at the different levels had ever been considered 
or if staff believed it could be used.  Mr. Bozzo indicated the District had historically used 
the 4th Friday as the official county day because that was the date set by the state when 
determining funding.  The District continued with the 4th Friday after the state changed 
their formula to the average daily enrollment because the 4th week was generally when 
attendance and enrollment stabilized.  He noted last school year the increase in 
enrollment between the third week and fourth week averaged 134 students over the past 
10 years.   
 
President Simon Holland asked if the historical data was similar between weeks three and 
four.  Mr. Bozzo noted some years there were greater increases than others and there 
did not appear to be a consistent trend to the numbers between the final weeks. 
 
Interim Superintendent McNeill commented that part of the issue in the past had been 
that the District started school a lot earlier than some of the adjoining school districts, so 
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the District had been working with the schools to ensure students were enrolled early.  
The Back to School Expo allowed the District to connect with a number of families and 
ensure students were enrolled as well.  She cautioned on having staggered count days 
because secondary schools developed their master calendars early so if an allocation were 
removed from a high school, then students enrolled in a class would have to be placed 
in a different class, which was not always easy because of their other scheduled classes.  
She believed the process during the current school year had been much smoother than 
prior years because of the communications with principals about allocations being based 
on school enrollment. 
 
Student Representative Noble wondered how the count day worked when the 4th Friday 
fell before a 3-day weekend.  He knew many students were not in class on that Friday so 
he asked if the District took that into consideration.  Mr. Bozzo clarified that the District 
continually to count enrollment numbers to ensure they had accurate information since 
state funding was based on average daily enrollment.  The counts were not based on 
attendance, but on enrollment. 
 
4.05 PRESENTATION ON THE DIGITAL CURRICULUM & TEACHER 

COMMUNITIES PROJECT INCLUDING CURRENT WORK AND PLANS FOR 
THE 2020-21 SCHOOL YEAR 

 
Robert Sidford, Chief Information and Innovation Officer, provided background 
information on the development of the Digital Curriculum Project in the District and why 
it was needed.  The District had various digital learning and curriculum tools available 
and the project was intended to bring everything together in a central place so teachers 
and students would have access to the information no matter their location.  The goal 
was to ensure the resources were collaborative and updated as needed to advance 
student achievement and provide equitable access. 
 
Debra Biersdorff, Chief Academic Officer, explained the content notebooks created for 
subjects and grades throughout the District.  All adopted curriculum, curriculum guides, 
and supplemental information would be able to be accessed in one place by teachers.  
Teachers would also be able to provide tips and strategies to each other on resources 
that could assist different subpopulations as well, such as English Learners and students 
with Individual Education Plans (IEPs).  Staff within the Curriculum and Instruction 
Department was continuing to populate the content notebooks and had completed the 
notebooks for K-8 math and science.  She noted the intent was not to create lesson plans 
for the teachers, but to provide access to information they could use for their lesson 
plans. 
 
Terra Graves, Project Coordinator, 21st Century Learning, presented the timeline and 
trainings provided to staff regarding implementation of the Digital Curriculum Project.  
The District was able to work with other school districts across the country who had 
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already developed digital curriculums and learn about the challenges and successes.  
Information on the individual teacher communities was shared.  Teachers had been 
providing feedback on the communities since the beginning of the school year and were 
interested in developing opportunities for their students to work within the communities 
as well so they could collaborate with students at other schools.   
 
President Simon Holland appreciated the work and knew it would help teachers feel more 
connected and supported.  She wondered how materials were reviewed to ensure they 
met Nevada Academic Content Standards.  Ms. Biersdorff mentioned Curriculum and 
Instruction was reviewing the materials and information being placed into the content 
notebooks.  Part of the reason the development of the project was taking additional time 
was to ensure the information was aligned and appropriate.  Ms. Graves added 
information and materials provided to teachers at professional learning events would also 
be included in the notebooks.  She believed that would enhance the professional learning 
already occurring because the teachers would have constant and easy access to the 
information and it would not just sit on a shelf.   
 
Trustee Minetto asked when the teacher training would occur.  Ms. Graves stated the 
trainings would occur as part of the in-service credit programs.  Online classes would also 
be provided so the teachers could access the classes after contract times. 
 
Interim Superintendent McNeill thanked staff for their work because the Digital 
Curriculum Project was a massive effort.  All the information included in the content 
notebooks had to be uploaded and reviewed by staff.  She appreciated the District was 
able to collaborate with other school districts to develop the platform. 
 
President Simon Holland wondered if there was any information available correlating 
digital curriculum usage to student outcome.  Mr. Sidford noted there was not a lot of 
research available related to digital curriculum and advancing student achievement at the 
present time.  The research did show a positive link between digital curriculum and 
improved soft skills employers were looking for, so the District had to be thoughtful about 
the implementation of the project.  The present goal was to provide the equitable access 
to both teachers and students so they all had access to the same information.  The hope 
was the access would lead to increased gains in student achievement throughout the 
District. 
 
President Simon Holland opened the meeting to public comment. 
 
John Eppolito explained Protect Nevada Children did not have a problem with the use of 
technology and digital learning in the classrooms, but wanted the District to allow parents 
the ability to opt out if that was their desire.  Protect Nevada Children was extremely 
concerned about students sharing personal information with education technology 
vendors.  He did not believe there would be additional work for teachers to provide 
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personalized learning for those students who did not use technology in the classroom 
because it was the job of the teachers to provide personalized learning anyway.  He did 
not see a benefit to his children accessing curriculum online and would like to see the 
teachers actually teach and not have students just watching videos.  He claimed there 
was research that showed younger students were at least one grade level below where 
they should be for reading if they were exposed to online learning.   
 
5.   Reports 
 
5.01 BOARD REPORTS 
 
Board Members reported on their attendance at District and community activities and 
shared announcements of dates and times of upcoming events. 
 
5.02  INTERIM SUPERINTENDENT’S REPORT 
 
Interim Superintendent Kristen McNeill reported on her activities including meetings with 
staff, community leaders and the media.   
 
6.   Closing Items 
 
6.01 FUTURE AGENDA ITEM REQUESTS  
 
President Simon Holland requested a presentation and update, related to the public 
comment provided at the beginning of the meeting, on possible victims being required to 
attend school with alleged attackers. 
 
Student Representative Noble requested additional information on what the District was 
doing to ensure the safety of students going to and from school.  President Simon Holland 
agreed the presentation should occur and include information on community 
partnerships. 
 
6.02 PUBLIC COMMENT 
 
There was no public comment at this time. 
 
6.03 NEXT MEETING ANNOUNCEMENT 
 
The next Regular Meeting would take place on Tuesday, November 12, 2019 beginning 
at 4:00 p.m. in the Board Room at the Central Administration Building. 
 
6.04 ADJOURN MEETING 
 






